HMAEEMZELE

VACANCY ANNOUNCEMENT

LHRES :

SRFJRMC-021-20
Announcement No.

8 Jan 20

ﬁf SIEiini- iﬁg ;Dﬂfte' 1st Cut-off: 27 Nov 19
2nd Cut-off: 18 Dec 19
#17H:

Date of Issue 7Nov 19

1. R, BE, FR FFEIR (LPL), EE5X (BWT)
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT):

L IN -
No. of
Recruitment

Quiality Control Specialist, #390 1%

(REEHEEMR)

Bi1Z%EHk B REH#R Target Grade & Language Proficiency Level (LPL):
Z 4k Grade-7, FBHHE 1R LPL-2

RAMTMEERE LVFRSBEEE 14X Acceptable Trainee level:
%) Grade-6, B HEN#K LPL-1
%4k Grade-5, FEFBEH#R LPL-1

X E#ZRBWT-1) []HEERBWT-2)

Administrative Blue Collar Trade

(] B&EHRBWT-3) [ EERBWT-56)
Security Medical

4. B EEEBH Area of Consideration
I. X MLC/IHAEXEE (BB A)

Current MLC/IHA Employee within Activity

1. X 3] MLC/IHA ¢ £ B (EHEN)
Current MLC/IHA Employee in commuting distance
. X HMLCIHAREE(ZE B XK E)
Current MLC/IHA Employee Japan Wide

IV. X 4+&8 Off Base Applicant

2.ERBX Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka (SRF-JRMC), Lifting & Handling Department (C700),
Quality Assurance/Inspection/Test Division (C720)

BYFEIB AR Working Place: #8788 ™ AT Tomari-cho, Yokosuka

3. BhFE 0 work Schedule (18_40  FEREHI hraw)

£/7 H Work Days: Monday thru Friday AFER - €IER

758 - /KER Work Hours/Recess Period: 08:00-16:45/12:00 — 12:45
L] % &) Night Shift X %% Overtime  [X] H3E Business Travel

5.ERDTELE Type of Employment
X MLC
] IHA
(X % R Permanent
L] BR%E Limited Term (__» A Months)

L1HPT

6. BEFENZ Duties

Performs and advises on technical and administrative work concerned with quality control and inspection of crane related
material, facilities, and processes. Responsible for ensuring that crane condition inspection, maintenance, post-repair
inspection, operational testing, and new equipment quality control performed on behalf of the SRF are in accordance with

published guidelines and directives.

Duties includes but not limited to advising contractors in the development and implementation of quality control and
inspection programs, analyzing and evaluating the effectiveness of quality control and inspection programs developed by the
contractors, and/or conducting final inspection of end-products to determine acceptability. Performs other related or

incidental duties as assigned.

A A B FSRR Outstanding Working Condition, if any




7.88E . B&E&H Qualification/Physical Requirements

* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.
HLIBICREN-EBERAMLUANLVIHET 2REBOBLRNDVELLYETS,

LPL-1 applicants will be also considered under this VA, if an applicant meets the rest of the basic qualification requirement(s)

provided below. However, the required LPL must be met for future promotion to the next higher trainee grade or target grade.

LPL-1DA S, TREDEAWEREHZH-LI-LTAERLBTEERESINET,

FRHGERODRBVER., BEFERADORBICEIDELEINS LPLERZH-ITBLENHYFET,

a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work OR
possession of Doctorate Degree in Graduate School in a related field may qualify him/her at 1-7 level.

b. Knowledge of guidelines/directives regarding crane quality assurance and inspections.

c¢. Knowledge of rigging and crane operation in performing quality assurance duties.

d. Skill in communicating effectively with various personnel, both within and outside SRF-JRMC.

e. Ability to analyze, evaluate and advise on quality control and inspection programs, and conduct final inspection.

*The selectee of this position must be certified as a crane inspector or load test director by the Navy Crane Center.

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level
as below.

1-6: a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR
possession of Master’s Degree in a related field may qualify him/her at 1-6 level.

1-5: a. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work OR
completion of 4-year college/university in a related field may qualify him/her at 1-5 level.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.




8.32H9 % + M Application and Associated Documents

ABMEEE FEAMIC/IHARERE) OTEREEREIBEFI7IIABRATEA—LTORBLELGY EFT, RERIZT 7S ILIEE
ZipFile ZEIZEMEFITEIE L TL &L, PDF, JPG, JPEG, GIF, PNG X DA MNEZFE LY ET, Current MLC/IHA
employees must submit all requested documents below in digital format by e-mail. Do not zip (compress) files when you e-mail.
Acceptable data formats are PDF, JPG, JPEG, GIF, and PNG only.

*[X] 22 & i3 FA#E Application for Vacancy Announcement
*X] B REEE Resume of Specialized Work Experience
*MEAlL Complete * in [] HA&FET Japanese [X] #FET English [] &% 5 T% Either
X RE/FBENEBXRBETHHELTCWLDIAIRK. [HRkICET HEMR]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
FREXEFUTOURL &Y FHO—KTEEY, The above forms can be downloaded from;
http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA HPT Jobs/JN_Forms.html
(] sB#nse 5D E L Copy of Driver's License
X HEDOREHZIRT 5HDDE L, TOEIC, TOEFL, CASEC, BB DH EHMAMRAE L LTZIHFHES,
CRIATEMGERBIFX ALCPT 1. 0]) ZOMOFERE. RUKZERENICEHT IECRERFIFRALLYEY, RELZRAESHE
E9B5H L LEMEAEDRENSVETY,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English Proficiency
Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT certificates or
self-statement on English proficiency will not be accepted. The same applies to those whose native language is English.
X BAREELUNDAIE, EBH—F (@@E) KRU/ISXEK— kO E— For non-Japanese citizen applicant, copy of Residence
Card (front & back) and Passport
X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.
X (S ERFSEE D & For external applicants only) 84 A1 F # 8T L. BHEEDEHERS - FiF- KL F 2LV RIERAHE (12cmx
23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is unacceptable.)

I EEEMIRSE Office to Submit

REEEE FEHMLC/IHAHERR) ENBIEEE GEEXR) T, BEEERHANEVEY ., LRV ERHMZEME
ZDOEE, BERELTTSL., BEMUBBE. Office to submit job application documents is different for Current
MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to the right office.
Applications must be received by the closing date of the Vacancy Announcement.

GEE) LiEB4E0 “BE£EH" A MLC/IHARKRXBDOADFE. NEBEEE GEHXE) »oOREEEIRM L
BUFETOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only, Off
Base Applicants will be rated ineligible.

1. REEEE B MLCIHARERR) RHE
KBEHEAREMAXAERR HRO), FEE7 FLAANDEA—LIRHOAEHRMHLHLYET . Current MLC/IHA
Employees must submit to Human Resources Office (HRO) Yokosuka by e-mail to the following address:

apply@fe.navy.mil

* ZOFEAEIISEEATT, ZEMEEZBEDWERENTH, BEELPRETOTITEALIEIN

This e-mail address is only for acceptance of job application. No response will be provided to inquiries made to this email address.

¥ RA—NDYTV=2r b T4y (M) CEFREHRES LB L. BEMIE RK2400K) ETIZHROIIZERFES

N3 & HIZEF LT E XV, Please enter VA number in the “subject line” of the e-mail submission. Applications must be received
at HRO by the closing date (by 2400 midnight) of the Vacancy Announcement.

¥ —BEIZOEVEDDRA—MTE LB THM LT EEW, Please submit all required digitized documents in “one e-mail” per”
one VA”,



http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

2. NEEESE GERXE) R

T238-0011

R ERBBEETAIEE 1-6 FFEEIL 4B
(R)EIREEHBEFHEEMBEAE I (LMO/IAA)
EEE—{%

FE:ZE S Phone  046-828-6959

ZATEFRE - AE—SBE. 0830-17308F (AADEBEKR<), ERFHZEO BRI ELIZERLEHLETELY,

Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of
employment.

Off Base Applicants must submit to:

T 238-0011

Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
Yokosuka Branch of LMO/IAA

Management #1 Section

10. EFHANIRH For Official Use

SEAETIRRAL Y & Activity POC : SRFIRMC MLC Manpower Division (C1160) FE (DSN) 243-5288/4552

PD No.: SRFJRMC-720-003 | PD is accurate and current. Certified by Activity: dj ‘ HRO: (rcvd:10/31) sf 10/31 ms 10/31

IEEEBEEZHIZ LTRSS BEDORRICTE Y FH A, Incomplete applications will not be considered.
RESNFIEEZHEIEISEL LEHFA, Submitted applications will not be returned.

BETLELEINIEBEENR (LPL) LRLETREIETEL,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

2016 £ 2 A s A& YMER SN SH MLC/IHAREEXE T, 2016 F 2 A 8 HANICHKITI NI ALCPTEHBRER LB DA
X, TORBBEROZEERLAULN TS0 FT7—H—] Sh, ZOADHELPLLRILELTEEEINET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result dated
prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL (PBT) | TOEFL(CBT) | TOEFL (iBT) CASEC EIKEN
g Paper Based Computer Internet Based JaR

LPL FE2£RES1#4% Test Based Test Test

4 - Exceptional Proficiency 860 ~ 990 NA 600 ~ 250~ 100 ~ NA 1st

BEOENEET D

3 ~ Fluent proficiency 730 ~ 859 90 ~100 550 ~ 599 210~ 249 80~ 99 870~ Pre-1st

WMHh X IRENEESTD

2- A"frage proficiency 550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~79 560 ~ 869 2nd

SERWRE I AT D

1 - Elementary proficiency 400~549 | 65~74 430~459 | 120~139 40~49 | 475~559 | Pre-2nd

VBRI ZES D

Pre-1-Minimal proficiency | 350~399 | 40~64 NA NA NA NA 3rd

(Y 1 8%) I/ NROREN &S D

0 - No language proficiency

FETTREARE SR

PRIVACY ACT STATEMENT BEIARERIRFEICDOLNT

AUTHORITY:: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

&S RETHER T 10450,9397 ; XU BAKL - EANIGHRORECET 5EF (1 SEXEFER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

TEH: ABDLMS, T2, UEORELEBREOEBOZXITEZENE LT, BEABRERET 54,

FERD  BREIBEFEX. L LIEAITHEICZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FABER: TEMOZRICRER. RHCERGEANEREHET 45,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1EHFR: EANFROFRIERTT A, ERSNERERB LGN ST
ERBENHYET,

55, TORODFHREDYIT, B, $H5U kT

Format Revision: 06-30-17




